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Not Receiving Union Mail?
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 I f  you have not  been 
receiving your mail from 
Local 23, it might be because 
we have a wrong address or 
there is an address mix-up! 
Have you moved recently? 
Changed your name? Let 
us know by mailing in this 
change of address form to:

UFCW Local 23
345 Southpointe Blvd.,

Suite 300
Canonsburg, PA 15317

 Help keep our lists accurate 
so that we may better serve you.

Be An Informed
Union
Member!

Name: ________________________________________________________

SS#: ________________________________________________________

Employer: _________________________________________________

Store Phone: _______________________________________________

Home Phone: ______________________________________________

old address

Street Address _____________________________________________

City/State_________________________________________________

Zip Code __________________________________________________

NeW  address

Street Address _____________________________________________

City/State _________________________________________________

Zip Code __________________________________________________

 Local 23 members are being referred 
to the following attorneys for handling 
of  workers’ compensation claims.

● PENNSyLVANIA
	 Healey	&	Hornack,	Pc
 Attorneys at Law
 The Pennsylvanian
 1100 Liberty Avenue, Suite C-2
 Pittsburgh, PA 15222
 (412) 391-7711 (888) 391-6944

● PENNSyLVANIA
	 (Northwest	and	Central)
	 Darren	Parr	law	Firm
 301 Grant Street
 One Oxford Center, Suite 4300
 Pittsburgh, PA 15219
 (412) 255-3720

● WEST VIRGINIA
	 (Wheeling	and	Ohio	Valley)
 Attorney Patrick S. Cassidy
 1413 Eoff  Street
 Wheeling, WV 26003
 (304) 232-8100

WoRkeRs’ CoMpeNsAtioN

 CLAiMs
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salvation on the Backs 
of the Middle Class

by anthony M. Helfer,
President
 It certainly seems that the Republi-
cans who have gained power in Con-
gress, State Legislatures and Gover-
nors are singing from the exact same 
hymnal. They push for tax cuts for the 
wealthy and corporations and then re-
duce government costs on the backs 
of  the Middle Class. Whether you are 
looking at the U.S. Congress, Wiscon-
sin, Ohio or right here in Pennsylvania, 
it’s the same.
 Governor Corbett of  Pennsylvania 
wants to take an asset, the Wine and 
Spirits Shops, that produce over a half  
billion dollars of  profits and taxes into 
the State Treasury annually and cash it 
in claiming all sorts of  vague promises. 
Who would gain are those who would 
get the license to sell alcohol. Does 
anyone believe that those who would 
get these licenses would pay their work-
ers with a living wage, health care and 
a pension? All you have to do is look 
at the states around Pennsylvania to 
see that those who sell alcohol are low 
wage front line workers. That chunk of  
profit will go into Corporate America’s 
pocket. The current Wine and Spirits 
employees would lose their jobs, many 
would become eligible for unemploy-
ment insurance, food stamps, Med-
icaid and housing assistance with the 
loss of  income. These costs will be the 
burden of  the taxpayers. The loss of  a 
half  billion in profits and taxes would 
also fall on the taxpayers to pay taxes 
to fill this loss or have even more ser-
vices cut that help the Middle Class. 
This short-sighted risky plan will end 
up costing us dearly. This makes no 
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MIDDLE CLASS
Labor Unions are the ONLY check on 
corporate power. Taking Labor Unions 
away would give free reign for Corpo-
rate America to do as it pleases. CEOs 
already average 480 times the salary of  
a front line worker, take Unions out of  
the mix and the sky is the limit.
 All this talk from the Governors 
who are attacking the Middle Class is 
not about deficit reduction, it’s about 
power. Governor Scott Walker of  
Wisconsin demands concessions from 
the Labor Unions, but even more he 
wants to make Unions illegal. The 
Unions countered we will take the 

sense unless you’re Corporate America 
cashing in yet again.
 Governor Corbett has also signaled 
that he would sign a right to work for 
less bill if  it reached his desk. Who 
would gain and who would lose if  this 
were to happen? Every Labor Union 
in the state would be much weaker at 
the bargaining table giving corpora-
tions even more power to do as they 
want. Reducing wages, pushing health 
care costs into your pocket, eliminat-
ing pensions would be much easier 
for Corporate America. Who would 
lose is the Middle Class workers who 
would see their paychecks shrink with 
the boss having all the power. Today 

concessions, but let us have our free-
dom and our Union and he refuses. 
Governor Walker wants the destruc-
tion of  the Union so the power will be 
his. Our freedoms are being eroded by 
power hungry politicians and Corpo-
rate America salivating at gutting your 
health care, pensions and wages. Are 
we going to allow this to happen, just 
like when Reagan fired the Air Traffic 
Controllers in 1980 or are we going to 
push back and demand our freedom?
 There are defining times in history 
and this is one of  them. Corporate 
America and their Republican counter-
parts are looking to leverage the State’s 
financial issues to break Labor Unions 

and the Middle Class. We know that 
we aren’t in a crisis because only the 
Middle Class workers are making the 
sacrifice. Corporate America refuses to 
even allow a discussion on raising its 
taxes to meet the so called crisis. We 
must sacrifice, but we cannot ask the 
wealthy who are given tax cut after tax 
cut to share in “crisis”. This reeks of  
politics as usual and we must pay these 
politicians back in the next election. 
Elections do have consequences and 
Corporate America is exploiting their 
advantage to the fullest. We must push 
back and now is the time.
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 Once upon a time around the sixth 
century B.C., give or take a year, lived 
a man named Aesop. Thought to be a 
wise man by most, Aesop was given to 
pen stories whose purpose was to in-
struct his readers on one kind of  life 
lesson or another. One such story or fa-
ble if  you will was entitled “The Goose 
That Laid the Golden Eggs”.
 The tale is told about a farmer and 
his wife that as luck would have it 
owned a goose that laid a golden egg 
each and every day without fail. This 
is what’s known as steady income. But 
the couple didn’t think that they were 
getting rich fast enough and thought 
that if  they cut open the goose they 
would surely find that it was full of  
gold. Well, after doing the dastard-
ly deed, what they really got was a 
DEAD GOOSE!
 Who didn’t see that coming? Penn-
sylvania State Representative Mike 
Turzai that’s who. It can only mean 
one thing, he didn’t get the memo. 
Mr. Turzai, for a while now, has been 
promoting the idea of  privatizing the 
Wine and Spirit Stores. He would 
take the half  of  a billion, that’s billion 
with a capital B, dollar taxpayer asset 
and put it into private hands. Turzai 
claims that the sale would generate 
two billion dollars in profit which 
would come from the sale of  850 store 
and wholesale licenses. Using real 
math not fuzzy math, it would mean 
that the average price of  a license 
would be more than 2.3 million dol-
lars. Nowhere in the country are li-
censes being sold for anywhere near 
that amount. Also under the current 
system, every tax dollar is 100 percent 
collectable by the Commonwealth. 
That would not be the case under 
Turzai’s risky privatization scheme. 
It would become necessary to spend 
taxpayer dollars to go after the tax de-
linquents in the private sector. 

 Additionally, over 4,500 Pennsylva-
nian jobs are on the line. These are fam-
ily sustaining jobs for people who play 
by the rules. They pay employment tax 
to state and local governments as well 
as to local school districts. The work 
that, in many cases your friends and 
neighbors do, generates income for the 
Commonwealth. We can ill afford to 
have these jobs replaced by minimum 
wage, no-benefit ones that often times 
force those workers on public assis-
tance. This in turn puts further burden 
upon the taxpayers. 
 Finally, it is important to note that 
alcohol is not an ordinary product like 
soup or nuts. It is a drug that can be 
easily abused and often times can lead 
to addiction and create other social 
problems that could adversely affect 
public safety. Thanks to the diligence 
of  the members of  the UFCW who 
work in the Wine and Spirit Stores and 
the enforcement of  the Liquor Code, 
these kinds of  negative consequences 
are lessened. Since the well trained 
UFCW clerks have no profit motive 
to sell to visibly intoxicated persons or 
to minors, they help to provide for the 
increased safety and wellbeing of  our 
communities. “Safer communities, re-
liable income for the Commonwealth 
of  Pennsylvania that helps to keep 
taxes lower than they might otherwise 
be and thousands of  family sustain-
ing jobs, who could argue with that 
prescription?” said Local 23 President 
Tony Helfer. 
 So what lesson is our old friend Ae-
sop trying to teach us through the mists 
of  time – that greed is good? Or is it 
more likely that it’s that a hasty, short-
sighted, risky action in this case not 
only destroyed the profitability of  an 
asset but the asset itself. You can help 
Representative Turzai get the point of  
the lesson by contacting him by phone, 
letter or better yet in person and let him 

know how you feel about our golden 
goose. He can be reached at (412)369-
2236. 
 While you are at it, contact your 
own representatives and urge them to 
oppose this bad idea. A word to the 
wise should be sufficient.
 Check us out on Facebook and on 
the web – UFCW PA Wine and Spirits 
Council – for more information on this 
issue.

Privatizing The Wine And Spirit Stores –

A Risky sCHeMe

March 16
Holiday Inn • Weirton, WV

March 17
Holiday Inn • McKnight Road

June 15
Hampton Inn • Erie, PA

June 16
Ramada Inn • Greentree

September 21
Hampton Inn • Dubois, PA

September 22
Holiday Inn • Monroeville, PA

December 7
Holiday Inn Express • Irwin, PA

December 14
Holiday Inn • RIDC Park, Blawnox, PA

General Membership Meetings
will be held at 6:00 P.M.

General Membership
Meetings 2011



Grievance procedure
Requires Just Discipline
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by Paul Brophy,
secretary-Treasurer
 Many of  our hard working mem-
bers from time to time, due to human 
nature, make mistakes and as a result 
are disciplined by their employers. 
With this in mind, while many of  the 
membership grieve the situa-
tion, many do not. I would like 
to remind you that you pay 
union dues for representation in 
helping to assure your rights are 
not violated.
 We find out on an ongoing 
basis that many of  our mem-
bers are disciplined without just 
cause. This is a key phrase “just 
cause” and it should not be just 
because the employer wants to 
discipline you. Every situation 
has facts that surround the is-
sue at hand that either support 
the discipline administered or 
not. Nobody should just sit back 
and take what the employer has 
given them as discipline with-
out at least questioning a union 
steward or union representative 
about what has been adminis-
tered.
 We have thousands of  griev-
ances filed each year by our 
membership and many of  them 
are won after the facts have 
been investigated by the union 
representative and the griev-
ance procedure has been suc-
cessfully completed. Just last 
quarter there were a total of  144 
grievances settled. Out of  these, 
24 members’ jobs were saved 
and a grand total of  $36,425.55 
was paid back to members who 
were disciplined unjustly. As 
union members we owe it to 
our coworkers and ourselves 
to look out for one another. 
There is strength in numbers 

and fighting together as one is bet-
ter than fighting alone. Don’t let the 
company discipline you or your union 
brothers and sisters without just cause 
for the discipline. I am always avail-
able to discuss any issue with you, just 
call me anytime. And remember stay 

out of  Walmarts – they are a cancer in 
America and will cost you your job.



In Memoriam
Brenda Ganley Cresson SnS Member for 5 years

Audrey Tate Waynesburg GE Member for 10 years

Rose Mary Evans Mound View Member for 14 years

Marian Montgomery Fox Chapel Comm Mkt Member for 33 years

David Jaffre Haymaker SnS Member for 20 years
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Will We Be Next?

by doren Bowser,
Union representative
 As I sit here and wonder what I am 
going to write for this article, I keep 
thinking about what is happening in 
Wisconsin, Ohio, Indiana and right 
here in Pennsylvania. Working fami-
lies are under attack and I can’t help 
but to be quite upset about it. 
 As we look back in time, union 
workers in every industry built this 
country and were the heartbeat of  
the working middle class. Our union 
brothers and sisters before us endured 
many struggles including sacrificing 
their lives because they believed in 
standing up and fighting for their fel-
low workers. I bet those of  us from 
the western Pennsylvania area, where 
unionism was born, can go back and 
research our family trees and see that 
some of  those who died for unionism 
were our relatives. They fought long 
and hard not only for themselves but 
for all working people. These people 
had the mentality that if  you messed 
with one of  them, you messed with 
all of  them. Somewhere along the 

way, people started to back down and 
lost their willingness to stand and 
fight for what was right. As a result, 
it sent a message to the politicians 
that they were ready to be stepped on 
and stripped of  their rights.
 We have to get back to the way it 
used to be. We can no longer sit on 
our butts and hope someone else will 
fight for us. It’s way past time to get 
the fires burning again and change 
our current course. Standing around 
and doing nothing is completely un-
acceptable.
 Over the years many workers have 
become like drones in the workplace. 
They accept what the manager says 
as the gospel truth instead of  ask-
ing questions or checking with their 
union representative to see if  what 
they were told was correct. Too many 
times when I visit one of  my loca-
tions, I have someone tell me their 
manager said they are not allowed 
to call the union. Nothing could be 
further from the truth. You have a 
contractual right as a union member 
to call your union if  you so choose. 
Never allow management to intimi-
date you that way.
 So what do we need in order to 
avoid losing not only our union 
rights but our working middle class? 
Its actually quite simple and it re-
ally doesn’t cost anything other than 
some time.

 Outside of  the work place, one of  
the things we can do is vote. Anyone 
who doesn’t think this is important 
really needs to wake up. Elected offi-
cials play an integral part in our daily 
lives. If  we sit on the sidelines on elec-
tion day instead of  voting, politicians 
who don’t care about the working 
folks, end up getting elected. We see 
this scenario played out right before 
our eyes in the news almost every day. 
Elections have consequences. Think-
ing that the working class doesn’t 
care, these anti working family poli-
ticians, on a regular basis, introduce 
some sort of  legislation designed to 
peal a little more of  our rights away. 
Case in point is the current legislation 
in Wisconsin to strip teachers and 
other public sector workers of  their 
collective bargaining rights. I cannot 
emphasize enough, how important it 
is to be politically active. We need to 
hold our elected officials accountable 
and when we don’t approve of  what 
they are doing, we need to be writing 
to them or calling them.
 Similarly, if  we are going to 
change how the employers view us 
inside the workplace, we must stand 
together speaking as one. Start show-
ing up again at union meetings and 
fill the room. Let’s take the newer 
employees, our brothers and sisters, 
under our wing and educate them 
about the benefits of  being a union 
member. Help them understand that 
there is power in numbers. You may 
not always agree with everyone you 
work with but those differences must 
be put aside to show solidarity.
 Together our voice can be a power-
ful thing. Will you stand up and let 
it be heard? Will you stand and join 
the fight or will you simply sit on the 
sidelines and do nothing and wonder 
what happened when we lose out to 
corporate greed?
 The choice is yours!
 In unity, there is strength.



Legal Insights & Viewpoints
social Media Free speech

by Tom Cook,
attorney for
local 23

 Given 
the recent 

develop-
ments in 

Egypt and 
other countries, it is particularly ironic 
and troubling that American compa-
nies are attempting to stifle the voices 
of  their employees by implementing 
overly broad and restrictive social me-
dia policies.
 The Egyptian people used Face-
book and other social media outlets 
to spread their message of  revolution 
against the tyranny of  a despotic rul-
er. Now, American companies are at-
tempting to infringe upon the rights 
of  American citizens to freely com-
municate with one another regarding 
issues of  mutual interest and concern 
to them. The irony lies in the fact that 
many of  the American companies that 
are attempting to silence the voices of  
their employees are headed by politi-
cally conservative individuals who are 
purportedly defenders of  the Consti-
tution. However, their defense of  the 
Constitution appears to end where the 
rights of  their employees to engage in 
free speech are concerned. 
 Recently, one such employer went 
so far as to discharge an employee 
for criticizing her boss on Facebook. 
Fortunately, the federal government 
intervened in that case. The National 
Labor Relations Board issued a Com-
plaint against the company, American 
Medical Response of  Connecticut, 
Inc., in response to the employer’s dis-
charge of  the employee, DawnMarie 
Souza, an emergency medical techni-
cian who had been communicating 
with her coworkers regarding a super-
visor’s behavior in the workplace. The 

Labor Board took the position that 
discussing the terms and conditions 
of  employment is protected speech 
under Section 7 of  the National Labor 
Relations Act, regardless of  whether 
that discussion takes place in the 
workplace or on the internet. The As-
sociated Press reported that the case 
settled on February 7, 2011. Accord-
ing to the Associated Press, the em-
ployer “agreed to change its blogging 
and internet policy that barred work-
ers from disparaging the company or 
its supervisors. The company also will 
revise another policy that prohibited 

employees from depicting the compa-
ny in any way over the internet with-
out permission.”
 Hopefully, other employers will 
learn from the mistakes of  American 
Medical Response and stop interfering 
with the right of  American workers to 
engage in protected speech on Face-
book and other social media outlets. In 
the meantime, the Union will continue 
to oppose any social media policy that 
we believe interferes with the rights of  
the members to engage in discussions 
regarding their terms and conditions of  
employment.

Primary Election Day
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Pennsylvania – May 17
Ohio – May 3

West Virginia – May 14
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‘U’ Are The ‘U’nion

8 UFCW Local 23 • News & Views

Gerald from Fox Chapel Community Market. Dustin, Jeff and Matt from Tate’s in Clymer.Bernie from Mt. Pleasant Shop-n-Save.

Kevin from Haymaker Shop-n-Save. Teresa from Mt. Pleasant Shop-n-Save.

Lenny from Wine and Spirits Store #6316.

Laura and Allie from Kroger #812.

Sharon from Washington Shop-n-Save. Michelle from Giant Eagle #17.
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‘U’ Are The ‘U’nion
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Shayla from Giant Eagle #40.Brandon from Giant Eagle #41.Dustin, Jeff and Matt from Tate’s in Clymer.

Ken-El from Giant Eagle #40. Leigh Ann from Wine and Spirits Store #6315.

Bill from Kennywood Giant Eagle.

Laura and Allie from Kroger #812.

Ron from International Paper.Michelle from Giant Eagle #17.



Belle Vernon Hotel Scheduling/Corrected NBP
Caring Heights Community Care Removed From Schedule/Returned to Work NBP
Chippewa Giant Eagle  Harassment/Harassment Stopped  NBP
Community Care Connections Grievance/Corrected NBP
Dubois Logistics Grievance/Corrected NBP
Dubois Logistics Grievance/Corrected NBP
Dubois Logistics Sick Leave/Sick Leave Paid $608.96
Dubois Logistics Grievance/Corrected NBP
Dubois Logistics Written Warning/Warning Removed NBP
Dubois Logistics Written Warning/Warning Removed NBP
Dubois Logistics Suspension/Suspension Rescinded NBP
Dubois Logistics Suspension/Suspension Rescinded NBP
Dubois Logistics Written Warning/Warning Removed NBP
Dubois Logistics Overtime/Overtime Paid NBP
Dubois Logistics Suspension/Suspension Rescinded NBP
Dubois Logistics Written Warning/Warning Removed NBP
Dubois Logistics Written Warning/Warning Removed NBP
Dubois Logistics Suspension/Suspension Rescinded NBP
Dubois Logistics Suspension/Suspension Rescinded NBP
Dubois Logistics Suspension/Suspension Rescinded NBP
Dubois Logistics Scheduling/Corrected NBP
Dubois Logistics Suspension/Suspension Rescinded NBP
Dubois Logistics Removed From Schedule/Returned to Work NBP
Dubois Logistics Written Warning/Warning Removed NBP
Dubois Logistics Suspension/Suspension Rescinded NBP
Dubois Logistics Written Warning/Warning Removed NBP
Dubois Logistics Written Warning/Warning Removed NBP
Dubois Logistics Suspension/Suspension Rescinded NBP
Dubois Logistics Suspension/Suspension Rescinded NBP
Dubois Logistics Written Warning/Warning Removed NBP
Fairmont Shop n Save Verbal Warning/Warning Removed NBP
Fairmont Shop n Save Removed From Schedule/Resolved NBP
Farmland Foods Suspension/Suspension Rescinded NBP
Farmland Foods Written Warning/Warning Removed NBP
Farmland Foods Claim on Hours/Hours Paid $84.60
Farmland Foods Grievance/Resolved NBP
Farmland Foods Suspension/Suspension Rescinded NBP
Farmland Foods B/U Work/Jobs/Corrected NBP
Farmland Foods 

Grievance/Resolved NBP
Farmland Foods

 
B/U Work/Jobs/Corrected NBP

Farmland Foods
 

Suspension/Suspension Rescinded NBP
Farmland Foods

 
Scheduling/Corrected NBP

Friedman, Inc. Promotions/Corrected NBP
Friedman, Inc. Benefits Claim/Benefits Paid $643.00
Friedman, Inc. Claim on Hours/Hours Paid $36.80
Friedman, Inc. Claim on Hours/Hours Paid $24.15
Giant Eagle #02 Rate of  Pay/Rate Corrected NBP
Giant Eagle #02 Removed From Schedule/Returned to Work NBP
Giant Eagle #02M Removed From Schedule/Returned to Work $1,500.00
Giant Eagle #04M Removed From Schedule/Returned to Work NBP
Giant Eagle #08 Claim on Hours/Hours Paid $1,566.07
Giant Eagle #14 Suspension/Suspension Rescinded NBP
Giant Eagle #14M Suspension/Suspension Rescinded $111.60
Giant Eagle #14M Verbal Warning/Warning Removed NBP
Giant Eagle #14M Removed From Schedule/Returned to Work $262.35
Giant Eagle #14M Overtime/Corrected NBP
Giant Eagle #14M Holidays/Holiday Paid $33.40
Giant Eagle #14M Removed From Schedule/Returned to Work NBP
Giant Eagle #14M Holidays/Holiday Paid $76.80
Giant Eagle #14M Rate of  Pay/Rate Corrected $6.40
Giant Eagle #17 Removed From Schedule/Returned to Work NBP
Giant Eagle #25M Grievance/Corrected NBP
Giant Eagle #35 Removed From Schedule/Returned to Work NBP
Giant Eagle #35M Removed From Schedule/Returned to Work NBP
Giant Eagle #35M Written Warning/Warning Removed NBP
Giant Eagle #37 Written Warning/Warning Removed NBP
Giant Eagle #37M Removed From Schedule/Returned to Work NBP
Giant Eagle #38 Written Warning/Warning Removed NBP
Giant Eagle #38 Removed From Schedule/Returned to Work $171.60
Giant Eagle #38 Suspension/Settled NBP
Giant Eagle #39 Claim on Hours/Hours Paid $70.80
Giant Eagle #39M B/U Work/Jobs/Corrected NBP
Giant Eagle #40 Suspension/Suspension Rescinded $203.90
Giant Eagle #40 Suspension/Suspension Rescinded NBP
Giant Eagle #40 Verbal Warning/Warning Removed NBP
Giant Eagle #40 Suspension/Suspension Rescinded NBP
Giant Eagle #40 Claim on Hours/Hours Paid $246.80
Giant Eagle #40 Suspension/Suspension Rescinded $25.05
Giant Eagle #40 Claim on Hours/Hours Paid $20.50
Giant Eagle #40 Claim on Hours/Hours Paid $246.80
Giant Eagle #40 Removed From Schedule/Returned to Work NBP
Giant Eagle #40 Harassment/Harassment Stopped  NBP
Giant Eagle #40 Written Warning/Warning Removed NBP
Giant Eagle #40 Verbal Warning/Warning Removed NBP

Giant Eagle #40 Claim on Hours/Hours Paid $117.50
Giant Eagle #40M Verbal Warning/Warning Removed NBP
Giant Eagle #40M Suspension/Suspension Rescinded $615.00
Giant Eagle #40M Written Warning/Warning Removed NBP
Giant Eagle #45 Scheduling/Corrected NBP
Giant Eagle #47 Rate of  Pay/Rate Corrected $2,411.16
Giant Eagle #47 Removed From Schedule/Returned to Work NBP
Giant Eagle #52 Suspension/Suspension Rescinded NBP
Giant Eagle #52 Claim on Hours/Hours Paid $651.00
Giant Eagle #52M Claim on Hours/Hours Paid $98.70
Giant Eagle #58 Removed From Schedule/Returned to Work NBP
Giant Eagle #59 Claim on Hours/Hours Paid $84.60
Giant Eagle #59 Grievance/Corrected NBP
Giant Eagle #59 Grievance/Resolved NBP
Giant Eagle #59M Scheduling/Corrected NBP
Giant Eagle #60 Claim on Hours/Hours Paid $46.50
Giant Eagle #63 Removed From Schedule/Returned to Work NBP
Giant Eagle #6379 Harassment/Harassment Stopped  NBP
Giant Eagle #6379 Written Warning/Warning Removed NBP
Giant Eagle #6379M Verbal Warning/Resolved NBP
Giant Eagle #67 Suspension/Suspension Rescinded NBP
Giant Eagle #67M Removed From Schedule/Returned to Work NBP
Giant Eagle #70 Suspension/Suspension Rescinded NBP
Giant Eagle #70 Removed From Schedule/Returned to Work NBP
Giant Eagle #70 Written Warning/Warning Removed NBP
Giant Eagle #70M Removed From Schedule/Returned to Work NBP
Giant Eagle #72 Removed From Schedule/Returned to Work NBP
Giant Eagle #72 Removed From Schedule/Returned to Work NBP
Giant Eagle #72M Written Warning/Warning Removed NBP
Giant Eagle #73 Removed From Schedule/Returned to Work NBP
Giant Eagle #73 Removed From Schedule/Returned to Work NBP
Girard Giant Eagle Removed From Schedule/Returned to Work NBP
Greenery Specialty Care Suspension/Suspension Rescinded $106.40
Greenery Specialty Care Grievance/Corrected NBP
Greenery Specialty Care Written Warning/Warning Removed NBP
Hempfield Shop ‘n Save Claim on Hours/Hours Paid $340.00
Hempfield Shop ‘n Save Vacation/Vacation Paid $186.25
J.G. Warehouse #18 Claim on Hours/Hours Paid $7.90
Kroger #284 Grievance/Corrected NBP
Kroger #512 Suspension/Suspension Rescinded NBP
Kroger #512 Health & Safety/Corrected NBP
Kroger #558 Harassment/Harassment Stopped  NBP
Kroger #558 Scheduling/Corrected NBP
Kroger #562 Harassment/Harassment Stopped  NBP
Kroger #562 Claim on Hours/Hours Paid $20.20
Kroger #803 Written Warning/Warning Removed NBP
Kroger #803 Grievance/Corrected NBP
Kroger #803 Written Warning/Warning Removed NBP
Kroger #812 Claim on Hours/Hours Paid $80.80
Kroger #812 Funeral Leave/Leave Paid $62.00
Kroger #963 Verbal Warning/Warning Removed NBP
Macy’s Suspension/Resolved $1,669.06
Mike’s Shurfine Claim on Hours/Hours Paid $343.12
Mound View Health Care Removed From Schedule/Returned to Work NBP
Mountaineer Park, Inc. Suspension/Suspension Rescinded $60.79
Mountaineer Park, Inc. Removed From Schedule/Returned to Work NBP
Mountaineer Park, Inc. Removed From Schedule/Returned to Work NBP
Parkhurst Dining Services Vacation/Vacation Paid $173.95
Seven Fields Giant Eagle Grievance/Corrected NBP
Sodexho Transfers/Transfers Granted NBP
Sodexho Suspension/Suspension Rescinded NBP
Sysco Foods Written Warning/Warning Removed NBP
Sysco Foods Claim on Hours/Hours Paid $312.50
Sysco Foods Overtime/Overtime Paid $312.50
Sysco Foods Overtime/Corrected NBP
Sysco Foods Written Warning/Warning Removed NBP
Sysco Foods Scheduling/Corrected NBP
Sysco Foods Written Warning/Warning Removed NBP
Sysco Foods B/U Work/Jobs/Corrected NBP
Sysco Foods Claim on Hours/Hours Paid $312.50
Sysco Foods B/U Work/Jobs/Corrected NBP
Sysco Foods Written Warning/Warning Removed NBP
Sysco Foods Claim on Hours/Hours Paid $312.50
Sysco Foods Claim on Hours/Hours Paid $135.00
Sysco Foods Claim on Hours/Hours Paid $135.00
Sysco Foods Scheduling/Corrected NBP
Sysco Foods Health & Safety/Corrected NBP
Sysco Foods Health & Safety/Corrected NBP
Sysco Foods Health & Safety/Corrected NBP
Sysco Foods Scheduling/Corrected NBP
Sysco Foods Scheduling/Corrected NBP
Sysco Foods Overtime/Overtime Paid $312.50
Sysco Foods Claim on Hours/Hours Paid $20.87
Sysco Foods Grievance/Corrected NBP

Sysco Foods Written Warning/Warning Removed NBP
Sysco Foods Overtime/Overtime Paid $312.50
Sysco Foods Claim on Hours/Hours Paid $312.50
Sysco Foods B/U Work/Jobs/Corrected NBP
Sysco Foods B/U Work/Jobs/Corrected NBP
Sysco Foods Claim on Hours/Hours Paid $550.00
Sysco Foods Grievance/Corrected NBP
Sysco Foods Claim on Hours/Hours Paid $111.30
Sysco Foods B/U Work/Jobs/Corrected NBP
Sysco Foods Overtime/Corrected NBP
Sysco Foods Health & Safety/Corrected NBP
Sysco Foods 

Written Warning/Warning Removed
 

NBP
Sysco Foods B/U Work/Jobs/Corrected NBP
Sysco Foods Transfers/Transfers Granted NBP
Sysco Foods Transfers/Transfers Granted NBP
Sysco Foods Grievance/Corrected NBP
Sysco Foods Grievance/Corrected NBP
Sysco Foods B/U Work/Jobs/Corrected NBP
Sysco Foods Removed From Schedule/Returned to Work NBP
Sysco Foods B/U Work/Jobs/Corrected NBP
Sysco Foods Claim on Hours/Hours Paid $312.50
Sysco Foods B/U Work/Jobs/Corrected NBP
Sysco Foods Grievance/Corrected NBP
Sysco Foods Claim on Hours/Hours Paid $312.50
Sysco Foods Written Warning/Warning Removed NBP
Tops Markets Written Warning/Warning Removed NBP
Verona Giant Eagle Suspension/Suspension Rescinded NBP
Verona Giant Eagle  Harassment/Harassment Stopped  NBP
Waynesburg Giant Eagle Removed From Schedule/Returned to Work NBP
Wheeling Island Racetrack Written Warning/Warning Removed NBP
Wheeling Island Racetrack Claim on Hours/Hours Paid $27.24
Wheeling Island Racetrack Claim on Hours/Hours Paid $27.24
Wheeling Island Racetrack Claim on Hours/Hours Paid $192.00
Wheeling Island Racetrack Discrimination/Corrected NBP
Wheeling Island Racetrack Claim on Hours/Hours Paid $609.52
Wheeling Island Racetrack Discrimination/Corrected NBP
White Oak Giant Eagle Suspension/Suspension Rescinded $95.60
White Oak Giant Eagle Claim on Hours/Hours Paid $95.60
White Oak Giant Eagle Suspension/Resolved NBP
Wine & Spirits #2514 Written Warning/Warning Removed NBP
Wine & Spirits #2514 Written Warning/Warning Removed NBP
Wine & Spirits #2520 Grievance/Corrected NBP
Wine & Spirits #2520 Grievance/Corrected NBP
Wine & Spirits #6522 Grievance/Corrected $59.55
Wine & Spirits #9205 Grievance/Corrected NBP

COMPANy SETTLEMENT AMOUNT COMPANy SETTLEMENT AMOUNT COMPANy SETTLEMENT AMOUNT

Total Grievances:
414

Total Grievance Settlements:
$18,235.75

26
members’ jobs

 were saved this past
quarter thanks to their

union membership!

November 2010 – December 2010 – January 2011
GRievANCe set tLeMeNts
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Annual
Grievance

settlements

Total
Settlements

Eclipse
8 Million

Mark

1986 ..................$149,022.00
1987 ..................$202,608.00
1988 ..................$375,229.00
1989 ..................$390,212.00
1990 ..................$283,635.00
1991 ..................$237,715.00
1992 ..................$353,605.00
1993 ..................$330,650.00
1994 ..................$256,865.00
1995 ..................$564,607.00
1996 ..................$393,739.00
1997 ..................$300,083.00
1998 ..................$257,866.00
1999 ..................$270,582.00
2000 ..................$414,748.00
2001 ..................$590,947.00
2002 ..................$252,947.00
2003 ..................$522,495.00
2004 ..................$236,134.00
2005 ..................$318,695.00
2006 ..................$405,683.00
2007 ..................$345,272.00
2008 ..................$208,047.00
2009 ..................$220,274.00
2010 ..................$197,065.00

Total
$8,078,731.60

Search:
United Food and Commercial Workers Local 23

Become A Fan!
Be among the first to know all the latest news 
and activities that affect your job!

pUzzLeR  WiNNeR
 It’s official. The first Quarterly 
Puzzler winner of  2011 is Dee Wil-
son, a 23 year Local 23 member 
from Kittanning Foodland. Dee is 
pictured here wearing her prize, a 
UFCW Local 23 denim shirt which 
she noted was a perfect one consid-
ering the time of  year. “It gets pretty 
cold up here,” said Dee, “and this 
year it seems like the snow is never 
going to melt.”
 Dee is currently work-
ing in the office/service 
desk at Kittanning 
Foodland but during 
her long career she 
has been employed 
as a cashier, produce 
clerk and even as a 
floral clerk.
 “A lot of  things 
have changed 

in this business since I first started 
in 1988,” Dee remarked. “One 
thing I have noticed is that people 
use less cash than they did in the 
past. They use debit cards now.”
 Dee also has served the Local 
as shop steward off  and on for 
the better part of  18 years. “The 
Union has always been there for 
us,” said Dee, “and I especially  
appreciate the benefits and the job 

security.”
   Dee and her husband 

Steve are the proud parents 
of  two, a son and a daugh-
ter and the grandpar-
ents of  one with another 
on the way. It seems as 
though Dee was already 
 a winner even before

she entered the 
contest.



Health & Benef i t  Funds Update
MAke it A HeALtHy yeAR: How to plan your preventive Care
 Make this year a healthy year by 
setting aside time to get your preven-
tive care. Knowing about and getting 
your preventive care is part of  the solu-
tion to better health. What is preven-
tive care? Preventive care is getting the 
right kinds of  preventive health ser-
vices—screenings, counseling and pre-
ventive medicines—at the right times. 
It’s about knowing what you need and 
when to get it. Preventive care also in-
volves knowing what you’re “at risk” 
for. You may be at increased risk for 
a specific disease or condition based 
on your family history, tobacco use 
and other lifestyle behaviors, such as 
lack of  physical activity or pre-existing 
health conditions like diabetes. 
 This information is based on recom-
mendations from the U.S. Preventive 
Services Task Force, the Centers for 
Disease Control and Prevention and the 
American College of  Obstetricians and 
Gynecologists. It outlines the preventive 
health services that are recommended 
throughout your lifetime—screenings, 
counseling and preventive health mea-
sures. It’s a reference tool for planning 
your preventive care with your doctor 
or health care provider. Your specific 
needs may vary according to your per-
sonal risk factors. Your doctor or health 
care provider is always your best re-
source for determining if  you’re at an 
increased risk for a condition.

PREVENTIVE
HEALTH CARE

FOR ALL ADULTS
PHySICAL EXAMS:

  IF yOU’RE AGE 19 to 49: Get 
a physical exam every 1 to 2 years.

  IF yOU’RE AGE 50 AND 
OLDER: Get a physical exam annu-
ally.

BLOOD PRESSURE:

  IF yOU HAVE NORMAL 
BLOOD PRESSURE: Have your 
blood pressure checked at each office 
visit or at least once every 2 years. 

  IF yOUR BLOOD PRESSURE 
RUNS >130 ON THE TOP (SyS-
TOLIC) OR > 85 ON THE BOTTOM 
(DIASTOLIC): Have your blood pres-
sure checked annually, at a minimum.

SCREENINGS AND PROCE-
DURES:

  LIPIDS: Get your cholesterol 
checked (i.e. lipid panel) every 5 years 
beginning at age 20. Your doctor or 
health care provider may recommend 
earlier or more frequent screening de-
pending on your risk factors.

  BLOOD SUGAR: Get your 
blood sugar checked beginning at age 
45 at 3-year intervals if  you’re at risk 
for diabetes. Your doctor or health care 
provider may recommend earlier or 
more frequent screening depending on 
your risk factors.

  COLON CANCER SCREEN-
ING FOR AGE 50 AND OLDER: 
Have an annual screening with fecal 
occult blood test (FOBT); or flexible 
sigmoidoscopy every 5 years with or 
without annual FOBT; or double con-
trast barium enema every 5 years; or 
colonoscopy every 10 years. Your doc-
tor or health care provider may recom-
mend earlier or more frequent screen-
ing depending on your risk factors.

IMMUNIZATIONS:

  IF yOU’RE AGE 50 AND 
OLDER: Get an annual flu shot.

  IF yOU’RE AGE 19 to 49: Get 
an annual flu shot if  you’re at high risk. 

	 	 The	Centers	 for	Disease	Control	and	
Prevention	defines	high	risk	as	individuals	
at	 high	 risk	 for	 serious	 flu	 complications,	
including	 pregnant	 women,	 people	 with	
chronic	health	conditions	like	asthma,	dia-
betes	or	heart	or	lung	disease,	and	people	65	
and	older.	If 	you	live	with	or	care	for	some-
one	who	is	considered	high-risk,	you	should	
get	a	flu	shot	to	protect	them.

PREVENTIVE
HEALTH CARE
FOR WOMEN

     
  IF yOU’RE AGE 20 AND 
OLDER:	Do a BREAST SELF-EX-
AM the week following your menstru-
al period. If  you’re no longer menstru-
ating, examine yourself  on the same 
day every month. 

 Copyright © Highmark Inc. 2008. All Rights Reserved. 
Highmark is a registered mark of  Highmark Inc. Blue Cross, 
Blue Shield and the Cross and Shield symbols are registered 
service marks of  the Blue Cross and Blue Shield Associa-
tion, an association if  independent Blue Cross and Blue 
Shield Plans.
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Health & Benef i t  Funds Update
MAke it A HeALtHy yeAR: How to plan your preventive Care

SCHEDULE FOR CHILDREN

  Get an ANNUAL PELVIC and 
CLINICAL BREAST EXAM by your 
doctor or health care provider. 

  Get a PAP TEST every 1 to 3 
years based on your medical history.

  AFTER AGE 40: Get a MAM-
MOGRAM every 1 to 2 years or as 
recommended by your doctor or health 
care provider.

  GENETIC TESTING: Speak 
with your doctor or health care provid-
er about one-time genetic assessment 
for breast and ovarian cancer suscep-
tibility. If  you are BRCE positive or 
if  you are untested and an immediate 
family member of  a BRCE carrier, get 
an annual breast MRI.

  BONE MINERAL DENSITy 
SCREENING FOR AGE 65 AND 
OLDER: Have a bone mineral den-
sity screening once every 2 years. Your 
doctor or health care provider may 
recommend earlier or more frequent 
screening if  you are a younger post-
menopausal woman who has had a 
fracture or has one or more risk factors 
for osteoporosis.

PREVENTIVE
HEALTH CARE

FOR MEN

  PROSTATE CANCER SCREEN-
ING: Discuss the risks and benefits of  

prostate cancer screening with your 
doctor or health care provider. Testing 
may include an annual Prostate Specif-
ic Antigen (PSA) and/or digital rectal 
exam.

  ABDOMINAL AORTIC AN-
EURySM SCREENING: If  you’re 
age 65 to 75 and have ever smoked, get 
a one-time abdominal aortic aneurysm 
screening by ultrasonography.

  BONE MINERAL DENSITy 
SCREENING IF yOU’RE AGE 70 
AND OLDER: Have a bone mineral 
density screening once every 2 years.
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aflac can help you protect your assets in the event of  an accident, illness 
or time missed at work. YoU decide what plan(s) best suits you & your 
family’s needs. YoU receive the checks directly so YoU can decide how 
the funds can best be used.  some of  the new aflac Programs being offered 
are short Term disability, 24 Hour accident Coverage, life Insurance.

Due to the success of  the introduction of  the Aflac plans, we will be scheduling local enrollment meetings again in the 
month of  March. Please check with your Steward to find out the date and times for the meetings closest to you. If  you 
are unable to attend one of  these meetings, please contact Steve Padgelek at the information below. 

**Over the last few months that Aflac has been made available, UFCW Local 23 Members have already received over 
$20,000 in benefits! That’s $20,000 paid to members regardless of  any current coverage that is in place. That’s $20,000 to 
help offset lost wages, out of  pocket medical expenses, and time away from work and family. 

Protect your lifestyle & family from the many extra expenses associated with an accident/illness and ALL programs pay 
CASH directly to YOU!!

For more information or to schedule an individual consultation, please contact 

Steve Padgelek at 412.931.1000 or steve_padgelek@us.aflac.com

2010 income tax Return preparation
 The Legal Fund Panel Attorneys, Akman & Associates, P.C., are available to prepare your 
Federal, State and Local income tax returns as part of your legal benefits. To schedule an 
appointment or make arrangements to have your returns prepared by mail, you should contact 

Akman & Associates, P. C. directly by calling 1-800-
982-4078 or 724-514-1001. 

  Akman & Associates, P. C. is now an e-file 
provider for your Federal and State Income Tax 

Returns. 

 Members residing in Ohio should contact 
Attorney James L. Nichelson at 740-633-
3355 and members residing in West Virginia, 
should contact Attorney Patricia A. Kurelac, 
Esquire at 304-845-2200. 

 An appointment cannot be guaranteed if 
you do not call before March 31, 2011.

Mark Your Calendar. . .

KENNYWOOD DAY
Friday, July 29th



p     U      z      z     L     e     RNews & Views  Quarterly
Win FREE Local 23 merchandise!    One lucky winner every quarter!

 Just fill in the correct answers to the questions below as well as your name, address, telephone number and work location 
on the entry form. Then mail in your completed entry form to UFCW Local 23, Quarterly Puzzler • 345 Southpointe 
Blvd., Suite 300 • Canonsburg, PA 15317. The winner will be chosen by random drawing from all correct entries. One 
entry per person. Entry must be received before the deadline date. Remember to look for a new PUZZLER in each issue.

U F C W  L O C A L  2 3  Q U A R T E R L y  P U Z Z L E R  O F F I C I A L  E N T R y  F O R M
(deadline for entries is May 1, 2011)

 Find the answers to these three (3) questions somewhere within this edition of  the News	&	Views.

(1) What is the total amount of  grievance settlements for 2010?__________________________________________________________

(2) Who tried to teach us a lesson about greed?______________________________________________________________________

(3) What date is Primary Election Day in Ohio?_____________________________________________________________________

Name:___________________________________  Address:_____________________________________________________________

Phone Number:_____________________________ Work Location:_____________________________________________________

Entry forms should be submitted to: UFCW Local 23, Quarterly Puzzler • 345 Southpointe Blvd., Suite 300 • Canonsburg, PA 15317
The winner will be announced next issue!
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 Some people are always there when you call on them. 
Deb Wieloch is that person. So it should come as a 
surprise to no one that she has been named Local 23’s 
Member of  the Year for 2010.
 Deb is a 35 year member who is currently working at 
Giant Eagle #40 in East Liberty, Pennsylvania. She has 
also served as shop steward for the better part of  18 years. 
Deb was recently  appointed to the Executive Board 
of  the local by President Helfer to fill the unex-
pired term of  former vice-president Dawn Ewig 
who resigned her position earlier this year.
 In presenting the award to sister Wieloch, 
President Helfer said, “I am pleased to 
present this award to Deb with thanks and 
gratitude for stepping up, getting involved 
and taking possession of  her union.”
 In accepting her plaque, Deb said, “I 
thank everyone involved for this honor. The 
membership really should know that they 
have leadership that they can follow and 
trust. I will be taking that message back to 
them.”

Deb Wieloch Honored
U F C W  L O C A L  2 3  M E M B E R  O F  T H E  Y E A R
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Dear Sandy,
 I would like to thank you for donating bottle caps. Your generous donation helps make it possible for 
me to get a seeing eye dog to train for the blind.
 This is only possible because of  thoughtful people like you. Even with your crazy schedule, you’re 
never too busy to help others.
 Once again thank you for your generous donation.
 Sincerely,
 Vicki Weaver, Dog Trainer

Dear President Helfer and Local 23:
 The kindness expressed by your gift to the American Cancer Society has been received with heartfelt 
appreciation. Thank you so much for the donation. Your kindness and friendship is so greatly appreciated.
 Sincerely,
 Barbara, Tara, Todd and Lance Huber

Dear Local 23:
 Thank you for the beautiful bible. My mom and dad were people of  great faith. Thank you for your 
thoughtfulness and sympathy.
 Georgia Micco

Dear President Helfer:
 I would like to thank you for your generous support of  my campaign fund and your friendship 
throughout the years.
 The New Year brings new challenges. It is not the severity of  the challenges we face, but how we 
choose to meet the challenges that will determine the future.
 As I begin my 15th term, and 29th year in the legislature, I am just as dedicated and just as deter-
mined to work on behalf  of  all Pennsylvanians to ensure that the future of  our Commonwealth is a 
bright future.
 I pledge to rededicate myself  to work not only on behalf  of  your industry, but all citizens of  the 
Commonwealth of  Pennsylvania.
 Sincerely,
 Tony Deluca, Chairman, House Insurance Committee

Dear President Helfer:
 Thank you for responding generously to my request for financial support of  the Take a Stand-Rock 
for Anne benefit concert. I credit you and our incredible planning team with a final product that was 
successful, fun and inspirational. We nearly doubled our fundraising goal and with advance sponsor-
ships, ticket sales, and a super-raffle, we were able to give Anne $9800.00 for medical bills and living 
expenses.
 When a loved one is stricken with chronic disease, we gain first-hand knowledge of  the debilitating 
effect this can have on the body and spirit. Stress and medical bills can only worsen the situation, so as 
we celebrate the many blessings of  life in this holiday season, please know that you made a tremendous 
difference by supporting Rock for Anne.
 Sincerely,
 Jim Ferlo, Senator, 38th District

 an investment in knowledge 
always pays the best interest. 

— Benjamin Franklin

 I believe that unarmed truth 
and unconditional love will 
have the final word in reality. 
That is why right, temporarily 
defeated, is stronger than evil 
triumphant.

— Martin Luther King, Jr.

 education: that which reveals 
to the wise, and conceals from 
the stupid, the vast limits of  
their knowledge.

— Mark Twain

 every day I remind myself  
that my inner and outer life are 
based on the labors of  other 
men, living and dead, and that 
I must exert myself  in order 
to give in the same measure 
as I have received and am still 
receiving.

— Albert Einstein 


